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Agenda: 

• The HR cycle 

• Dynamics 365 and Talent

• Microsoft Talent Intent and Architecture

• Pricing (standalone)

• Some snap shots 

• Q & A

Providing Expertise & Solutions for 

Better Business Performance Since 1989



The HR Cycle – Attract-Recruit ……… Analytics

Putting people at the center of the talent experience

NON-CORE



Talent

*Brought to you by Adobe Marketing Cloud

Talent



Attract

• Job Postings

• Applications

• Screenings

• Interviews

• Offers*

Onboard

• Activities

• Resources

• Contacts

Managing 

Employees

• Comp and 

Ben

• Leave and 

Absence

• Learning 

management

Managing 

Performance

• Goals

• Reviews

• Skills

Compliance

• Injuries

• Illness

• FMLA

• ADA

• I9

MS TALENT FULL SUITE



CORE 

Comprehensive human 
capital management 
solution

NON CORE (modular APPs)

Modular Apps – no need 
to go all the way 

-that attach to your 
current system of record 
and meet your needs for 
growth and change



•Maximize strategic impact

•Centralize employee profiles

•Minimize compliance risk

•People analytics

•Promote continuous learning

•Tailor experiences by role

•Enable professional growth

• Improve employee onboarding

• Accelerate impact

• Establish key connections

• Ensure talent success

• Facilitate employee feedback

• Gain performance insights

• Gauge  - skills assessment and Matching

•Enable collaborative recruiting

•Create an extraordinary 

candidate experience

•Empower hiring managers

Hire the right 

people, faster

Set up 

employees 

for success

Drive 

operational 

excellence 

and impact & 

Analytics

Fast track 

development 

and growth



– On Board

Staffing

Develop and 

train

Compensation 

benefits

Retain and 

motivate

Workplace 

safety and 

compliance

Surveys 

Attract Recruit 



www.crgroup.com



For example:

You can just start with Attract – and organize interviews and scheduling

….  



Job Creation

Define Process

Unify candidate 

profiles

Organize and 

Simplify Interview 

process

Organize Talent 

Pools
Source from 

LinkedIn

Microsoft Dynamics 365 for 

Talent: Attract

Office 365



Microsoft Dynamics 365 

for Talent: Attract

Dynamics 365 for Talent: 

Onboard

Dynamics 365 for Talent: 

Core HR

Start Early-Take control of the 
hiring process

Get Onboard and make New 
Hires feel Welcome

Centralize Employee Data and 
empower managers and 

employees



Core HR Administration

Configurable
• Create cost-effective, flexible

• Adaptable to any org structure

Compliance

• Workplace regulations

• Occupational and safety and health laws

Actionable

• Easy access to the information with reports and analytics
of a CEO’s time is being 

spent on talent 

management
Economist Intelligence

20%



Attract

of the salary to replace 

management positions150%

360 candidate view
Build a centralized profile unifying data from LinkedIn, 

resume, application and to candidate assessments.

Transparency and collaboration
Improve access to information and provide quick feedback. 

Streamlined interviews
Streamline the interview process for candidates, hiring managers and 

HR. With automated scheduling everyone is kept up-to-date.

Personalized engagement
Leverage insights and resources to create individualized and 

engaging candidate experiences.

Dun and Bradstreet Business Research



Onboard

30% Turn-over in the first three 

months.

Evangelize culture
Help new hires feel welcome, productive and valuable by 

providing a centralized location for information on your 

corporate vision, mission and core values.

Connect and network
Quickly provision, train and share resources, then identify and 

build relationships across the company. 

Proactively track progress
Get visibility into the status of new hires and accelerate the 

time to productivity.

British Columbia Human Resource Management



People Analytics

Arm HR with the data and analytics 

needed to generate insights, take 

action and improve talent 

outcomes.

Move beyond standard HR reports
Transform, analyze and visualize your people data and enable data 

driven decisions through integrated analytics across business 

workloads.

Bring your data to life
Monitor your HR programs and employees with rich dashboards 

available on any device.

Insight-driven decisions
Enable cross-functional collaboration and access to real-time and 

actionable data to deliver business impact from anywhere, anytime 

and on any device.
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Snapshots









Questions?
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